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Diana Damron has one goal: to Unleash Mav 9'11, 2018

Civility! As a Communication and Civility
strategist, Diana partners with organizations
to create Cultures of Trust by helping them
to value and communicate with civility.

What makes Diana’s work unique is that she alal -

knows the pain and cost of a workplace built -

on distrust and incivility. Finding herself a “Iltnn aarden Inn
target in a toxic workplace, Diana survived, M_ I
but certainly did not thrive. Today, she is

dedicated to cleaning up and wiping out the Issn“ a
pollution of bad behavior and its effects on
organizations.

As an author, speaker, and consultant who works with organizations to build the
trust and dump the toxic, Diana knows that there are three critical elements any
successful enterprise must focus on are: Civility, Communication and Character.
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http://montana.shrm.org/montana-conference

