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USCIS Ends Automatic Work Permit Extensions, Citing Security Risks
The practice of automatically extending the validity of employment authorization documents (EADs) for workers who file renewal applications is coming to an end, according to U.S. Citizenship and Immigration Services (USCIS). The agency's interim final rule prioritizing vetting and screening of foreign national workers before granting a new period of employment authorization was published Oct. 30. Limited exceptions to the rule include extensions provided by law or through a Federal Register notice for employment documentation related to temporary protected status. 

Effects of Interim Final Rule

The interim final rule does not affect EADs that were automatically extended before Oct. 30. 
EADs allow foreign nationals to work legally in the U.S. and are granted for a certain period. Once they lapse, workers must apply for a renewed document. Workers applying for renewed work authorization will now be required to wait for USCIS adjudication and issuance of a new EAD before continuing employment after their EAD card expires. 

Before Oct. 30, certain EAD card holders applying for renewals were automatically granted an extension of their current work permit for up to 540 days to allow them to continue legally working while USCIS worked through a backlog of cases. 

It should be noted that work authorization is separate from a person's underlying immigration status. Losing or having a lapse in employment authorization does not mean a loss of legal status in the U.S. An EAD does not by itself grant lawful presence, and not everyone needs one to work legally in the U.S. Those requiring EADs include workers applying for adjustment of status and H-4 spouses of H-1B visa holders. 

The interim final rule does not affect EADs that were automatically extended before Oct. 30. 

SHRM LINK ARTICLE: USCIS Ends Automatic Work Permit Extensions, Citing Security Risks
EEOC Regains Quorum as Senate Confirms Trump Nominee
In a consequential shift for workplace civil rights oversight, the U.S. Equal Employment Opportunity Commission (EEOC) has regained a quorum after the U.S. Senate confirmed Brittany Panuccio as a commissioner. With her confirmation, the agency now has three sitting commissioners — a 2-1 Republican majority — and can once again exercise many of its most powerful authorities. 
Why the Quorum Matters
Under Title VII of the Civil Rights Act of 1964, the EEOC is structurally empowered to act only when at least three of its five commissioners are in place. Early in 2025, President Donald Trump removed two Democratic commissioners, leaving the agency with just two members: Acting Chair Andrea Lucas and Democratic Commissioner Kalpana Kotagal. Without a quorum, the commission was severely constrained. 
The EEOC continued intake and investigation of discrimination charges, issued right-to-sue notices, and handled cases already underway, but it could not issue new regulations, rescind existing guidance, or initiate large-scale litigation. 
Thus, the restoration of a quorum is significant. It unlocks the EEOC’s ability to set new policy, reverse or amend past guidance, and assert itself more forcefully in disputes over workplace discrimination. 
Observers expect the commission to immediately revisit — and possibly roll back — some of its Biden-era guidance and rules on workplace discrimination, particularly those involving inclusion and diversity (I&D) initiatives. Among key areas to watch:
· Possible rescission or revision of enforcement guidance on harassment (including around gender identity) and a return to an emphasis on intentional discrimination over disparate impact claims.
· Heightened scrutiny of I&D programs and race-based or sex-based decision policies, with possible legal challenges to initiatives the commission deems discriminatory. 
· Expanded religious accommodation claims, especially in light of the Supreme Court’s Groff decision. 
SHRM LINK ARTICLE: EEOC Regains Quorum as Senate Confirms Trump Nominee

Senate Approves New Workplace Safety Agency Leaders: What Employers Can Now Expect from OSHA and MSHA
When the Senate approved David Keeling to take over as the head of OSHA and Wayne Palmer to lead MSHA yesterday, it ushered in a new day for employers across the country. You can expect to see workplace safety policies, priorities, and regulations shift over the course of the next few years now that new leadership is officially in place. How will these moves translate into action? What should employers expect? And more importantly, what should you do? Here is your guide to these changes.
Overview of David Keeling (OSHA)
David Keeling is now officially in his role of Assistant Secretary of Labor for the Occupational Safety and Health Administration (OSHA) after President Trump nominated him back in February.

What Can Employers Expect from OSHA Under Keeling?
· Probable Rollback of Electronic Injury Reporting Rules – The status of the OSHA electronic recordkeeping rule has flip-flopped back and forth over the past decade – and it’s time for another swing of the pendulum under Keeling’s leadership. The Biden-era OSHA expanded requirements for companies to electronically submit injury and illness data, which was often made public, and even issued an updated compliance directive in the waning days of the administration. A Keeling-led OSHA is expected to reverse or scale back these requirements to reduce regulatory burdens.
· End of Public Data Releases – The Biden administration provided a parting gift to employers in December 2024 by releasing comprehensive details on nearly 900,000 reported workplace injuries and illnesses recorded by OSHA the prior year. This increased scrutiny caught many employers off guard. However, with Keeling leading the agency, we don’t expect another public data dump anytime in the near future.
· Scrapping the ‘Union Walkaround Rule’ – A major policy change under President Biden allows employees to bring third-party representatives (including union officials) along for OSHA inspections – even in non-union workplaces. This rule has generated controversy, and a Keeling-led OSHA is expected to work towards reducing its influence, if not removing it altogether. We could also see the agency stand aside as legal challenges brought by business groups work their way through the court system.
· Small Business and Quick-Fix Relief – OSHA adjusted its penalty guidelines a few months ago to give small employers and safety-conscious businesses a financial break, and we expect Keeling to continue this initiative. Employers with 25 or fewer employees are now eligible for a 70% penalty reduction (up from the previous cap of 10 employees), those that immediately fix a hazard identified during an inspection can receive a new 15% reduction, and those with clean safety histories can get a 20% reduction.
Overview of Wayne Palmer (MSHA)
Wayne Palmer, the new Assistant Secretary of Labor for Mine Safety and Health, has a track record both within the federal government and in private business.
· He served as a part of the Trump transition team within the Department of Labor during the first few months of the administration.
· Before that, Palmer was executive vice president of the DC-based Essential Minerals Association, a trade association representing the industrial minerals industry.
How Will Things Change for Mining Operations Under Palmer?
The first thing employers should understand is that much of MSHA won’t change regardless of who is in charge. The MSHA enforcement scheme is established by statute. The Federal Mine Safety and Health Act mandates that all underground mines be inspected in their entirety four times per year and all surface mines be inspected in their entirety twice a year.
What Can You Expect?
But with Palmer now in charge of MSHA, there are three key questions the regulated community probably has about the agency:
· How will he handle personnel? MSHA went on a hiring binge the past few years and promoted younger staff to leadership roles. Those employees remain and are who mine operators most commonly encounter on a day-to-day basis.
FISHERPHILLIPS.COM LINK ARTICLE: Senate Approves New Workplace Safety Agency Leaders: What Employers Can Now Expect From OSHA and MSHA | Fisher Phillips 

New DOL Wage and Hour Leadership is Coming: Employers Should Watch for Program and Rule Changes
The Senate’s recent confirmation of Andrew Rogers to head the Department of Labor’s Wage and Hour Division will press the gas pedal on Trump administration plans to clarify joint employer and independent contractor status, as well as several compliance assistance initiatives. As Rogers settles into his new role, employers should be aware of several key DOL programs and regulatory initiatives that he will be leading. Here’s what you should keep an eye on in the federal wage and hour space.
Quick Background
Rogers, whose nomination was approved by the Senate on October 7, has worked in the Wage and Hour Division before – experience that will allow him to quickly get his hands into several key rulemakings that will have major implications for employers.
Multiple Rulemakings on the Horizon
The timing of Rogers’ confirmation, which came substantially earlier than Cheryl Stanton’s in the first Trump administration, also gives him more runway to tackle the Trump administration’s goals – which include cutting federal regulations and reducing compliance burdens on employers in an effort to spur economic growth.
The Wage and Hour Division has plans to issue rulemakings on independent contractor and joint employer status under the Fair Labor Standards Act (FLSA), according to DOL’s Spring 2025 Regulatory Agenda. Both changes could affect employer liability for subcontracting and franchise agreements.
The agency has also already proposed tweaks to minimum wage and overtime rules for certain in-home domestic service employees. If finalized, the rule would reestablish broader exemptions from minimum wage and overtime requirements for workers who provide companionship services, as well as an overtime exemption for domestic service employees who reside in the house in which they work.
FISHERPHILLIPS.COM LINK ARTICLE: New DOL Wage and Hour Leadership is Coming: Employers Should Watch for Program and Rule Changes | Fisher Phillips 
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			Compliance Throughout the Global Employee Life Cycle
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Q4 GOVERNMENT RELATIONS CLA CALL
November 13, 2025. 1pm Mtn time - SHRM
Join from Zoom Workplace app - Zoom
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