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White House Doubles Number of H-2B Visas This Year
An additional 64,716 H-2B guest worker visas will be available over the course of fiscal year 2026, according to an announcement from the departments of Homeland Security and Labor.

The visa allocation effectively doubles the 66,000 H-2B visas that are issued each year and is about a twofold increase from the 35,000 additional H-2B visas announced in January.

H‑2B visas help employers meet seasonal or temporary labor needs and are primarily used in industries like hospitality, tourism, seafood processing, forestry, manufacturing, and landscaping.

The government has routinely authorized additional visas under the H-2B program since 2016. The Biden administration made 64,716 supplemental visas available in fiscal year 2025.

The supplemental visas are intended for U.S. employers who attest that they face, or will face, irreparable harm without access to additional H‑2B workers. Employers must complete a new attestation form as part of the filing process; retain supporting documentation for three years; and provide records upon request during any compliance review.

SHRM recently signed on to a letter from the H-2B Workforce Coalition urging the Trump administration to make 64,716 supplemental H-2B visas available this year.

SHRM LINK ARTICLE: White House Doubles Number of H-2B Visas This Year 
HIPAA Privacy Notices Must Be Updated by Feb. 16
If your business is required to maintain a notice of your HIPAA privacy practices, you must act quickly to make sure your notice is updated to comply with new requirements established in a 2024 final rule. Specifically, you have until Feb. 16 to revise your NPP to include specific content related to heightened confidentiality rules for substance use disorder treatment records. 

Quick Background
Federal regulations (known as the “Privacy Rule”) under the Health Insurance Portability and Accountability Act of 1996 (HIPAA) set national standards for safeguarding individuals’ “protected health information” (PHI), such as their medical records and other individually identifiable health information. These rules apply to “covered entities” — such as health plans or healthcare providers — and their “business associates.”
Unless an exception applies, the HIPAA Privacy Rule requires covered entities (but not business associates) to maintain and provide a Notice of Privacy Practices (NPP) that meets specific content (as well as distribution) requirements – for example, the NPP must explain how the covered entity may use and disclose the individual’s PHI. An employer must satisfy the NPP requirement if it sponsors:
· A self-funded group health plan.
· A fully insured group health plan – but only if the employer creates or receives PHI beyond summary health information or information related to enrollment or disenrollment. 
The Department of Health and Human Services (HHS) issued a final rule in April 2024 that: (1) strengthened HIPAA privacy protections related to reproductive healthcare; and (2) modified the NPP requirements to align with other HHS regulations (implemented under the Public Health Service Act and known as the “Part 2” regulations) related to the confidentiality of substance use disorder (SUD) treatment records. 
While a federal judge tossed out the reproductive healthcare privacy protections in the 2024 final rule, that decision did not impact the modifications to the NPP requirements related to SUD records.
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Federal Contractors Face February 25 Deadline for EEO-1 Release
The long-running legal battle over public access to federal contractors’ EEO-1 reports is coming to a close and thousands of contractors will soon see their workforce demographic data become available to the public. Late last week, the Department of Labor (DOL) and the Center for Investigative Reporting (CIR) filed a joint stipulation setting firm deadlines for the release of EEO-1 reports that contractors fought for years to keep confidential. Unless you’re among the handful of “bellwether” contractors whose data will be released Feb. 11, your EEO-1 Component 1 reports from 2016 to 2020 is set to become public on Feb. 25. Here’s what federal contractors need to know and what you should do before your data goes live.
Quick Background: How We Got Here
This outcome caps a multi-year legal fight that began in 2019 when the Center for Investigative Reporting, an investigative journalism organization, filed a FOIA request seeking EEO-1 Component 1 reports (also called Type 2 Consolidated Reports) for all federal contractors for 2016.  The request was amended multiple times, ultimately resulting in a request that sought to release EEO-1 reports submitted to the EEOC, by federal contractors, from 2016 to 2020.
The Department of Labor (DOL) objected to the FOIA request for federal contractor data and allowed federal contractors to file specific objections for their businesses. For the contractors that objected, this litigation has delayed the release of data. The FOIA request litigation ultimately encompassed approximately 16,755 reports from 4,141 contractors who objected to disclosure.
In August 2025, a California federal judge ordered the Office of Federal Contract Compliance Programs (OFCCP) to release the reports over the DOL’s objection. The DOL appealed to the 9th Circuit, which in July 2025 affirmed the district court’s decision. The 9th Circuit’s mandate (making the ruling final) issued on Dec. 29, 2025, set the stage for this month’s disclosure.
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FP on the Hill – February 13, 2026
The FP (Fischer Phillips Law Firm) Government Relations team is keeping tabs on what’s going on with lawmakers in D.C. and across the country – and letting you know what you need to know for your business. Each week, F P on the Hill will provide an insider snapshot summary and keep you in the loop. 
Administration
· The Labor Department issued a notice setting the minimum wage for some federal contractors at $13.75/hr.
· The decision, which reverses a Biden-era executive order that raised the wage to $15.00/hr, applies to contracts awarded between January 2015 and January 2022 and will go into effect in May (subscription required).
· Only two of the National Labor Relations Board’s (NLRB) 26 regional offices have enough staff to handle the agency’s case backlog.            
· The agency’s field operations are understaffed by 23%, with 510 employees currently handling a workload that requires 670 workers, per agency personnel information (subscription required).
· President Trump ruled out passing another domestic policy mega-bill through Congress.
· The president indicated that the White House is interested in possibly passing smaller-scale bills, while also noting “we’ve gotten everything passed that we need for four years.”
· An investigation by the Labor Department Inspector General found that financial institutions and state governments are holding $912M in unemployment benefits, with $715M in potential fraud.
· DOL IG Anthony D’Esposito stated that the funds were given to financial institutions as part of pandemic relief efforts administered by state unemployment agencies (subscription required).
· The Employee Benefits Security Agency (EBSA) is at a “breaking point” due to staffing shortages, according to former Deputy Assistant Secretary for Program Operations Timothy Hauser.
· The agency currently has 590 staffers, compared to 1,600 in 2021.
· Hauser, who worked at DOL for 35 years, also noted that EBSA had lost 40% of its investigators since the end of 2024 
· Assistant Secretary of Labor Henry Mack announced that the Labor and Education Departments will soon launch the opening of this year’s Strengthening Community College Training Grants Program, aimed at allocating competitive grants for partnerships between community colleges and local industry for workforce development.
· Mack, who leads DOL’s Employment and Training Administration (ETA), stated that the program will be funded at $65M with a potential to increase to more than $130M ahead of the launch of Workforce Pell 
· The Office of Personnel Management (OPM) issued a final rule that aims to strip job protections from approximately 50,000 federal employees.
· The rule, which would make it easier to fire federal workers, is expected to take effect in March.
· The White House also announced a proposed rule that would prevent any federal employee fired via a future reduction-in-force from appealing the matter to the Merit Systems Protection Board (MSPB), instead shifting review to OPM.
· In response to the White House’s efforts, a bipartisan group of lawmakers formed the Federal Workforce Caucus to advocate for the federal civilian workforce.
· The US Court of Appeals for the Fourth Circuit overturned an injunction that would have blocked the Trump administration from enforcing a pair of executive orders targeting diversity, equity, and inclusion (DEI) initiatives in the federal government.
· The panel’s unanimous decision allows key provisions of the President’s EOs to be enforced.
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Managing Workplace Policies Around Employees’ Off-Duty Political Activity
As political activism becomes more prevalent, employers often face complex questions about workplace policies, employee rights, and off-duty conduct. These FAQ address common concerns and provide guidance on how to navigate employment issues when members of your staff participate in external protests or use their social media accounts as a platform for political expression. 
Political expression typically includes speech, attire, and displays supporting or opposing candidates, political parties, legislation, and social movements such as #MeToo. It is not quite the same as social expression encompasses advocacy on broader societal issues, which sometimes overlap with politics or religion.
Do I have to allow an employee to take time off to attend a protest?
No, neither state nor federal law requires employers to provide time off to employees who wish to attend a protest. Employers may treat an employee's time-off request to protest as they would any other leave request. Internal policies regarding advance notice, scheduling needs, and use of paid time off would apply in these circumstances. Employers may also discipline employees who violate these policies and procedures just as they would any other employee.
Can I discipline an employee for calling out sick or missing a shift because they are participating in a march or protest?
Employers may discipline any employee who violates internal attendance or leave policies as long as disciplinary action is leveled consistently. For example, if an employer would discipline an employee who called out sick but was shown to be at a ballgame that day, the employer could do the same if that person were instead at a protest.
Are employees allowed to bring protest materials into the workplace?
This is governed by employer policy. Signage, apparel, and other items that people may use to communicate a protest message may be prohibited from the workplace. Employees who claim First Amendment rights should be educated that those rights protect against governmental prohibitions on free speech, not restrictions from private employers. Review policies on dress codes, office décor, and employee conduct to ensure the language addresses such materials.
SHRM LINK ARTICLE: Managing Workplace Policies Around Employees’ Off-Duty Political Activity 



UPCOMING CALENDAR EVENTS:
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		Demystifying HR Compliance: What Every Growing Business Needs to Know

	

	FEB. 24, NOON ET / 9 A.M. PT

	Free | Sponsor:  Insperity
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WASHINGTON DC

FOR MORE INFORMATION Email myself, Grover Wallace or Michelle Cohens
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