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10:00 – 10:15 am
Attendance:  Rende McKay, Robert Farmer, Dewey Goering, Eric David, Michelle Larsen, Diane Letendre, Donna Hansen, Keith Kelly, Elizabeth Rissler-Pratt, Deb Vassar, Dianna Gould, John Pavao, Diana Piccono Phone: Rebecca Timis



Approval of August Minutes – Keith Kelly motioned, Diane Letendre, second it, all approved. 



Treasurer’s Report   - Elizabeth – Handout
· Not a lot has changed a few added expenses for luncheon, leadership, Rendes trip to strategic conference. 




· $10,000 under projected budget but we will have expenses for this meeting, Roberts’s DC trip and 
Rende’s trip.  Eric motioned and Deb seconds it, all approved the Treasurer’s report.
10:15 – 10:30 
 2013 Elections – Vote on State Council Vacancies - Rende asked the council members that are on their 2nd term to think about who would be a good replacement for them. 
· Outgoing Director – Rende Mackay

· Director

Robert Farmer

· Director elect
Elizabeth Rissler-Pratt (Conference Coordinator)
· Legislative 
Jim Nys 2nd year

· Treasurer -
Dewey Goering  1st Year

· Diversity 
John Pavao 2nd year

· Workforce
Diana Piccono 2nd  year

· Certification
Donna Hansen 2nd year

· Foundation
John Parkes 2nd year

· Membership
Diane Letendre 2nd year

· College Relations Rebecca Timis  1st year

· Technology
Michelle Larsen  1st year

· Communications
Keith – 2nd year

· Future Director elect – John Parkes

· Michele Coens – new secretary voted in by council, Dewey motioned, Eric David Second it, all approved.
Secretary
Michele Coens – NEW - Eric David spoke about her qualifications. 


Patty Ceglio – NEW – Diane Letendre spoke about her qualifications. 

2012 Leadership Conference – DC – Robert attending, Dewey, anyone else? 

SHRM Foundation donation – Did we make one in each State Council member’s name? Yes, 18 spots at 25.00 each and then the rest of the donation came from the council.
  Each and then 10:30 – 11:15 
Review of 2012 Strategic Plan and progress on initiatives – Rende


Did a good job at meeting our objectives this year. 

· HR Leader of the Year Awards for 2013 –Professional Development and College Relations chairs are responsible for this award – any suggested changes? 
· The council had a brief conversation on how to improve on this at the conference meeting, talked about this at last meeting, if every chapter has an award that name could go in but not every chapter has an award.  Rende asked if everyone on board to look at having a chapter award. Some chapters are trying to find a system that works for them. 
· Rebecca and Diana are responsible for this next year.  Rende suggests they get started in January.  Rebecca said goal was to get it off in January.  
· Rebecca said her chapter will be issuing a chapter award in December and will enter that name in for the HR awards. 
· Should change form to say nominations not ballot, people are nominating and the State Council actually does the voting.  
· Rende said leave it to encourage each chapter to nominate a member but all nominations will be accepted from anyone. 
· Diane said she would send the form out to the “people at large list.” 
· The person nominated needs to be a local chapter member or national SHRM member. 
· Press releases to local newspapers for 2013 Board – This would be Keith, Diane Letendre will send information to Keith. 
· SHRM Local Board Surveys – review results: 
· Good response, only about 25% being their first year in a chapter, good retention keeping people on local boards. 
· Question #3, consider building tools and templates for local chapters, these are already available on SHRM website unless they are not members.  Rende, will send out the tour link to chapter websites to send out to their chapters, they are a ton of resources on the (volunteers resource page) VLRC page.  Keith can put it on facebook and the website.  This would address the question on #3.  
· Seven people occasionally did not know what the council was or what it is currently working on.  Each chapter president should give an update to their boards after each of the State Council meetings. Would also be good to give a quarterly update at each chapter membership meeting.  Rende suggests looking at this at the strategic council meeting early next year.  

· Some chapter board members don’t know what the state council does for them. Overall the responses are good.  This is the job of chapter president’s to give feedback to their chapters. The state council may need to check on a chapter if they feel they are lacking communication.  

· Action item for Michelle, send out minutes.  Ask everyone to approve. 

· Someone from the state council could attend a chapter‘s meeting. Elizabeth said to find out when chapters usually have their meetings and put this on the website so someone could attend. Attend local chapter membership meetings next year this will give an opening for people to ask questions, etc. 

· Made strides since the first survey. Will be a great tool in January when working on the strategic plan. 

· Question #5 - Robert liked this comment “the chapter said they had received everything they have requested from the State council.”
· Sponsorship Levels – Vote - handout
· Would have to order banner and table tents and the news recognition would have to pay for these things. 

· Social event sponsor to be determined by local chapter. Will need to know what the social event will be when approaching the sponsor. Local chapter has a month to look for sponsorships and provide us with a list of who they have approached.  Need to set timelines because the state council needs to go out after that.  
· Lake county and John Parkes in charge of sponsors for 2013 for the state council.
· Local chapter cannot solicit for the top sponsors, can work with state council in charge of sponsors. 
· Chapters soliciting sponsors have until the end of year to approach their sponsors. Please bring a list of sponsors to leadership, which is January 11th & 12th.  
· We can identify who the state council will approach during strategic meeting at Leadership. Elizabeth motioned, Roberts Farmer second it. All approved changes and sponsorship levels. 
11:15 – 12:00 

Conference Discussion - - Elizabeth - Conference Details, Chapter Assignments, etc… 
· All speaker slots filled except for one.  
· More than 80 rooms have been held at the Hilton Garden inn for $139.00 a night, Hotel across the street has state rates.  Elizabeth will block a total of 250 rooms between all hotels. 
· Need to get the speaker info so we can roll that out.  
· Lisa Horn will speak on work place flexibility, she is flying in and there will be no charge from national SHRM for her to speak.  FBI speaker is out of Kansas.  

· Job Descriptions to web site – Goal for silent auctions are 30 total items. Would be nice to have 3 people assigned to sale tickets.  Bozeman and Helena did this description. 
· Host chapter is Missoula.  Responsible for registration, goodie bags, Thursday night social, Welcome from City – Missoula / Lake County will help host chapter.

· Vendors – Butte – remember no mic time for vendors in 2013!  Description is done. 
· Grand Prize and Door prize – Great Falls / Flathead / Yellowstone (Quality door prizes $10.00 average) Diane and Diana will send description to them.  
· Silent Auction/ 50-50 – Bozeman /Helena  (each chapter should contribute)

· Sponsors – Lake County.  Deb Vasser said they will write description as they go. 
· Marketing piece – Keith said that would be his role to market, newspaper. Keith wants to know how much he can spend?  Rende suggests saving this question for leadership when building the budget.  He will place save the date on FB pages for all chapters and Chamber of Commerce’s.
· Grand prize will be written by Eric. 

· Chapter Leadership event at conference – continue with a lunch/AM session?
· The AM session with Dianna Gould, had a very low attendance, decided not to repeat this next year.

· The lunch had a very high attendance, will need a bigger lunch space. Dianna could do a SHRM update. Set up the lunch tables by CLA so people can network during the lunch, like a membership table, diversity table, etc. 


· Marketing to JSEC, NFIB, Chamber – others? Need to remember to market to these groups again. 
· 2013 Conference pricing - $199 early bird, $240 regular $75 pre-sessions, $99 Students 

· Elizabeth said pre-session was $75, the early bird was $ $199.  After early bird was up the cost was $240.00.  Student price was $104. Since we are adding sponsorship, I say we leave the pricing the same. We made a profit this year, let’s leave it the same and reevaluate next year after the first year with sponsorship.  

· Eric said they had a deal with the students in Butte that they paid for their registrations if they helped with the registration table. 

· Will leave pre session at $75.00. There will be a Strategic pre session and will get a general HR 101 session of some kind. Will have Jim Nys do a legislative update breakout session.

·  Eric moved to reduce the Student Price to $99, leaving pre session at $75, early bird at $199 and regular conference price at $240, Robert Second, all approved on pricing for session. 

· Other certification beyond HRCI? No, the HR field does not fit into other fields. 
· Host Chapter for 2014 Conference – Bozeman – location secured? John Parkes did contact Big Sky and it did not work out, will need alternative location. 
· New registration form – Dewey and Keith report in on research/progress. To get something robust, will cost about $3.00 a registration. With something like this you can pull reports and we will look more professional.  Dewey will get three solid examples and send to the council before the next meeting.  
12:00 – 12:30

Vital Smarts HRCI webinar during Leadership 2013 

· Where are we? Robert has signed the contract. Will take place on Jan 11th at 10:00am.  Have assigned Justin Hale, master trainer to us.  We need to pick the topic for him to present on. 
· Pricing? Our cost is $1000.00 how do we want to price it.  Can only have 100 sign on.  Vita smarts will help us advertise, we can do an email blast also.  Keith said you can work with movie theatres, I know locally they do this.  
· Every chapter gets a free connection, that’s 8 connections; anyone else has to pay $25.00. Rebecca could set up a paypal shopping car t on our website for this registration.  On paypal would we could limit it to 91 registrations. Send out link the day before. 
· Advertising? Could market this beyond our chapter.  Send this information to Jim Nys to send to NFIB, chapter presidents send to local chambers to market locally.  If we create a poster, Keith will tag facebook pages.  Robert will follow up with Vital Smarts. Dianna Gould will email Robert the presentation that she and Tammy from Idaho put together when they did theirs.   
· Broken promises, crucial confrontations tools for resolving broken problems and violating behavior. 

12:30 – 12:45
Legislative Update – Jim Nys, Legislative Chair Jim will email out a web update this week. 
12:45 – 1:00

SHRM Update – Dianna Gould 



SHRM 2012 Idaho State Council October 9 Update (submitted by Dianna Gould)

•
Thanks to Raeann Campbell who volunteered as a Pinnacle Award judge for this year’s submissions.  Two chapters from the Pacific West are in the top 20 finalist (N. Mariana Islands and Yakima Valley in Washington State.  There were no SHRM Foundation recipients this year from Montana

•
Annual conference sites through 2017:

o
2013 – Chicago  June 16-19, 2013

o
2014 – Orlando  June 22-25, 2014

o
2015 – Las Vegas  June 26-July 1, 2015

o
2016 – Washington, D.C. – exact dates not published yet

o
2017 – New Orleans – exact dates not published yet

•
As you do planning for the Montana State Council for 2013 and beyond I wanted to share SHRM’s Strategic Initiatives for 2013-2017:

o
California Strategy

o
Global Growth

o
HR Competencies

o
HR Standards

o
CHRO Engagement

•
Lake Washington Chapter (Bellevue, WA) is developing a mentorship program encompassing SHRM’s HR Competencies – SHRM’s Elements for HR Success Competency Model.  The competency model offers a resource to help HR professionals become proficient in the competencies needed for HR success, with specific guidance and standards for performing at the entry, mid, senior and executive career stages.  A free demo is available at http://www.shrm.org/hrcompetencies/Pages/default.aspx. 

•
SHRM Branding – SHRM’s affiliate of logo: Trademark symbol needs to be replaced with the Registrata symbol on your website and materials you use for advertising your chapter/state council events, business cards, agendas, etc.
** Conference call ends

1:00 – 1:15

Working Lunch – Provided 


Chapter Chat –Please forward on to Rebecca Timis to get it on the web site.

Rebecca will double check the logo on branding that it is the R and TM. 


Still need a picture of Michelle Larsen for web site – reminder (
1:30 – 1:45

Thank you 2012 Board Members!!

1:45 – 2:00
Set 2013 Meeting Dates 

Next Meeting:  2013 Leadership – In Helena on Jan 11th & 12th??
2:00


Adjourn

Please Note:  Due to the new 3-hour time restriction for conference calls, scheduled breaks during the business meeting have been eliminated.  If you need to take a quick break, please feel free to do so.

	To attend the business meeting by phone, please call 1-800-745-6370
Participant Passcode:  774294

Moderator Passcode:  2219088
**Due to SHRM conference call rules, those attending by phone may call-in October 12th from 10:00 – 1:00 only!


